UTTAR PRADESH POWER CORPORATION LTD
(Govt, of Uttar Pradesh Undertaking)
SHAKTI BHAWAN, 14 ASHOK MARG, LUCKNOW
CIN: U322011/F19998(C0249258

No. 441-Viniyam & Kavini/PCL/2019-15-Viniyam/2018 _ Date-22_ August, 2019

NOTIFICATION

In Exercise of the powers conferred by the Section 179 of company act
2013 and under article-47, 48 of Article of Association and under other legal
provisions the decision passed by Circulation method on dated 16-08-2019 by the
Board of Directors of U.P, Power Corporation Limited hereby makes the
following regulations named as The Uttar Pradesh Power Corporation Limited
Personnel Officer Service Regulation-2019.

The Uttar Pradesh Power Corporation Limited

Personnel Gfficer Service Regulation-2019

Part-I - General

Short title L. (I)These Regulations may be called the Ulttar Pradesh Power
and commencement Corporation Limited Personne! officer Service Regulations-
2019

(2) These regulations shall come into force at once.

Application 2. These Regulations shall apply to all Personnel officer Cadre

of these of Uttar Pradesh Power Corporation Ltd, and its Associate

regulation Companies (Discoms and Kesco).

Status of the service 3. The Uttar Pradesh Power Corporation Personnel officer
services consist of the post of General Manager (Industrial
Relation), Deputy General Manager (Industrial Relation), Senior
Personnel Officer and Personnel Officer

Overriding effect 4. The provisions of these regulations shall have effect
notwithstanding anything to the contrary contained in any other
regulations made by the Board of Directors under the proviso
Section 179 of Company Act 2013 and power vested under
Article of Association of Company Act.

Definitions 5. in these Regulations, unless there is anything repugnant in the

subject or context

(1) *Act” means Company Act 2013

(2) ‘Appointing Authority’ means the authority defined in

regulation 23

(3) "BOD" means the Board of Directors of U.P. Power

Corporation Limited.

"



Strength of the
Service

(4) *Corporation” means U.P. Power Corporation Limited

(5) ‘Chairman’ means the Chairman of the U.P. Power
Corporation Limited.

(6) ‘Director (P&A) means the Director (Personnel and
Administration) or any other Director who may be authorized by
the BOD to exercise powers under these Regulations.

(7) “Associate Companies (Discoms & Kesco)” means
Madhyanchal Electricity Distribution Company Ltd, Purvanchal
Electricity Distribution Company Ltd, Paschimanchal Electricity
Distribution  Company Lid, Dakshinanchal Electricity
Distribution Company Ltd and Kanpur Electricity Supply
Company Ltd,

(8) *Citizen of India’ means a person who is or who is deemed to
be a citizen of India under Part II of the Constitution.

(9) ‘Constitution’ means the Constitution of India as in force.
(10) ‘Direct Recruitment’ means recruitment against a post in
the cadre of' the service under sub-regulation (1) of regulation 7
(1) of these regulations.

(11) ‘Government’ or the ‘Statc Government’ means the
Government of Uttar Pradesh.

(12) *Governor’ means the Governor of Uttar Pradesh.

(13) “Member of the Service’ means a person appointed in a
substantive capacity under the provisions of these regulations or
under and orders in force previous to the commencement of these
regulations, to a post in the cadre of the service.

(14) ‘Commission’ means Elecctricity Service Commission.

(15) °D.P.C’ means Departmental Promotion Committee
constituted under Regulation 7(2).

(16) “Year of Recruitment” means the period from the 1% of July
to the 30" of June of successive year..

PART 1I-CADRE
6. (1) The strength of service shall be such as may be determined
by the BOD from time to time.
Provided that.-

(a) Any vacant post (s) in the cadre of the service may be
kept unfilled by the appointing authority or held in
abeyance by the authority competent to create posts in the
cadre of serviee without thercby entitling any person 1o
compensation or other redress, and |

(b) the BOD may c¢reate, from time 1o time. such additional
permanent or lemporary posts, as may be found necessary.




PART III- RECRUITMENT/ PROMOTION

Sources of 7(1) Recruitment to the various categories of posts in the service
Recruitment shall be made from the following sources.
:_:*S:lm Name of post Source of recruitment
1. | Personnel officer 100 % by direct recruitment  through
commission,
[ 2. Senior Personne! By promotion from amongst the
officer (IR) substantively appointed Personnel
officer who have completed seven
years of service as such on July | of
year of selection. as per provision

given in Part V1 of these Regulation,

g Deputy General 100 % by promotion, Selection to the
| Manager (IR) post of Deputy General Manager
| (IR) in the cadre of the service shall

be made from amongst the senior
‘ personnel officer who have, put in

minimwmn of 12 vears service in

i which at least 5 years service must

! have buer mndered on the post of

‘ Senior Personnel Officer as such on

the July Ist of the year of selection,

| as per provision given in part VI of
these regulations

| o |

| 4. General Manager (IR) | 100 % by promotion. Selection to the

| post of General Manager (IR) In the

| cadie of the service shall be made

| i | from amongst Deputy General

I Manager (IR) who have put in

| ! 17yedrs service in which at last 5

| | years of service must have been

| | rendered on the post of Deputy

General Manaeger as such on the July

Ist of the year of selection as per

provision given in part VI of these
regulations

(2) For appointments by promotion to the post of Senior
Personnel Cfficer, Deputy General Manager (IR) and General

Man ager (IR the DPC shall be constituted as follows-

'~“. rm_[ '\Hﬂw of pest Inepartmpnta' Promotion Cemmirttee

Seninr . Managing Director, 1.F, Power [ Chairman |
| Personoel Covpaiainm Limited

! | Oficer | 2. Director (Personnel Managemeni | Member |
| and ﬂ.dmmhrrntmn} L.P. Power ‘

"l Gerneral \Innuger {lli.} U.P, | Member |
| Power Carparation Limited |



Reservation For
Scheduled
Castes/scheduled
Tribes

Nationality

4. Representative of SC/ST, other | Member
Backward Caste and Minorities
Class not  below the rank of
Superintending Engineer nominated
by Chairman LLP. Power
Corporation Limited

Deputy 1. Chairman U.P, Power Chairman
Gerneral Corporation Limited
Mianager (IR) 2, Managing Director, U.P. Power | Member

& | Corporativn Limited

. 3. A Representative of U, P, Govt, Member
Gerneral nominated by Principal Secretary
Manager (IR} (Energy) to the rank of Special

Secretary.
4. Director (Personnel Management | Member
and  Administration) , 1P, Power
| Corporation Limited

5. Representative of SC/ST, other
Backward Caste and Minorities Member
Class not below the rank of Director
nominated by Chairman LU.P, Power

Corporation Limited

8. (1) Reservation will be provided as per Reservation Rules of
UP Govt. to SC, ST, OBC (non creamy laver) and General
(Reserve) candidates who are original inhabitants of Uttar
Pradesh (Domicile of Uttar Pradesh on ly).

(i) Candidates of SC, ST, OBC (non creamy layer) and General
(Reserve) category of States / Union Territories other than Uttar
Pradesh will be treated as General Category candidate.

(111) Horizental reservation will be provided as per existing orders
of UPPCL, if applicable.

PART IV

QUALIFICATIONS
9. A candidate for direct recruitment to the service must be.
(a) acitizen of India, or
(b) a Tibetan refugee who came over to India before January 1, 1962,
with the mtention of permanently settling in India, or. (¢} a person of
Indian origin who has migrated from Pakistan. Burma, Sri Lanka and
only of East African countries of Kenya, Uganda, and the United
Republic of Tanzania (formerly Tanganyika and Zanzibar) with the
intention of permanently settling in India, Provided that a candidate
belonging to category (b) or (c) above shall be a person in whose
favour a certificate of eligibility has been issued by the State
Government.

Provided further that a candidate belonging to category (b)
will also be required to obtain a certificate of eligibility granted
by the Deputy Inspector General of Police. Intelligence Branch,
Uttar Pradesh.




Academic
Qualification.

Provided also that a candidate belonging category (c) above
no certificate of eligibility will be issued for a period of more
than one year and retention of such a candidate in service beyond
a period of one year, shall be subject to his acquiring Indian
citizenship.

Note- A candidate in whose case a certificate of eligibility is
necessary but the same has neither been issued nor refused, may
be admitted to an examination interview conducted by the
recruiting authority and he may also be provisionally appointed
subject to the necessary certificate being obtained by him or
issued in his favour,

10. The Academic qualification for direct recruitment to the post
of Personnel Officer shall be as follows -

(A) Candidates should have sufficient knowledge of Hindi in
Devnagri Lipi,
(B) A Bachelor Degree from a recognized University

(€} Full time two years post graduate degres/Post Graduate
Diploma/Post Graduate Programme with Human Resource/
Human Resource and Personnel Management/ Human Resource

and Indusirial Relation.

Note- Degree received through Distance Learning Education will
not be eligible in direct recruitment as well as in promotion.
(d) Experience-

| year work experience in labour relations, Labour welfare ete.
in any Electricity Board/Electricity Enterprises/Big Industrial
Enterprise.

or

| year work experience in human resource management in any
Liectricity Board / Electricity Enterprises / Big Industrial
Enterprise.
(€) Desirable Qualifications:- A law graduate from a recognized
University,
11. A candidate of direct recruitment to the post of Personnel
Officer must have attained the age of 21 years and must have not
attained the age of more than 40 years on the first day of July of
the calendar year in which vacancics for direct recruitment are

advertised.

Provided that the upper age limit in the case of candidates
belonging to the Scheduled Castes/ Scheduled Tribes/OBC (Non
creamy layer)/General (Reserve) and such other categories as
may be specified by the State Government from time to time
shall be greater by such number of years as may be specified,



Character-

Marital Status

Physical Fitness

12. (1) The character of a candidate for direct recruitment to the
service must be such as to render him suitable in all respects for
employment in Corporation. He/She must produce a certificate
of good character from:

(1) The Proctor or the Principal Academic Officer of the
University or College, as the ¢ase may be, in which he was last
educated.

(i) two responsible persons (not being relations) who are well
acquainted with him in his private life and are unconnected with
his University, College or School:

Provided that the appointing authority may, where considered
necessary, make further inquiries regarding the character and
antecedents of a candidate in such manner and from such
authorities as may considered desirabie.

(2) It shall be the duty of appointing authority to satisfy him in
this regard.

NOTE :-Persons dismissed tfrom Service by the Government of
India or a State Government or by any Electricity
Board/Corporation shall not be eligible for appointment. Persons
convicted of an offence involving moral turpitude shall also be
ineligible.

13. A male candidate who has more than one wife living or a
female candidate who has married & man already having a wife
living, shall not be eligible for appointmient to a post in the
Service:

Provided that the BOD may, if satisficd that there are special
grounds for doing so, exempt any person from the operation of
the provisions of this regulation.

14. (1) No person shall be appointed to the service unless he be
in good mental and bodily health and free from any physical
defect likely to interfere with the efficient performance of his
duties as a member of the Service. Before a candidate 1s finally
approved for appointment he shall be required to pass an
cxamination by the Medical Board. The Standard of medical
fitness prescribed at the posts of class-2 gazetted officers in State
Government Department shall be apphied to the post of Personnel
Officer in the Corporation,

Provided that a medical certificate of fitness shall not be
required from a candidate recruited by promotion,



Determination of
vacancies

Precedure for direct
recruitment through
the commission for the
post of Personnel
Officer

Part-V Procedure For Direct Recruitment

15. The appointing authority shall determine the number of
vacancies to be filied during the course of the year of
recruitment as also the number of vacancies to be reserved
for candidates belonging to Scheduled Casts, Scheduled
Tribes and other categories under regulation 8. The
vacancies to be filled through the Commission shall be
intimated to them,

16. (1) Application form The Commission shall invite

application in the prescribed format, issued by the
Commission. Requisite application fees cum processing fees
shall be decided by the Electricity Service Commission.

(2) No candidate shall be admitted to the examination unless
he holds a certificate of admission issued by the
Commission. Mere issuance of the admit card for written
examination does not guarantee elj gibility for the post.

(3) The Selection to the post of Personnel Officer
through direct recruitment shall comprise of two stage
selection as follows: (a) Wrtten examination and (k)
Personal interview.

(4)_Written Exam: The type of question paper, number of
marks, difficulty level and number of question shall be
decided by the Electricity Service Commission. Each
category of candidate has to score at least 30 percent of total

marks allocated for written exam to qualify for the next
stage of exam. If there are more than one section in the

question  paper, then separate qualifying marks for each
section, can be enforced. as decided by the Commission.

(5)Personal Interview: Tota) marks for the interview shall
not be more than 12.2 percent of the total marks of written
and interview marks combined. The number of candidates to
be called for interview shall not be more than 2 times the
category wise vacancy, based on the marks obtained in the
written exams. If there are more than one candidates having
equal marks as that of last shortlisted candidate (categorys
wise). then all such candidates will also be called for
mterview. Mere issuance of the call letter for interview will
not entitle any candidate of final selection or guarantee any

sort of appointment,



Procedure for
recruitment by
promotion for the post
of Senior Personnel
officer.

Procedure for
recruitment by
promotion for the posts
of Deputy General
Manager (IR)

Procedure for
recruitment by
promotion for the posts
of General Manager

(IR)

Probation

(6) Select List: The Commission shall prepare select list
from the list of candidates, on the basis of marks obtained in
the both written test and personal interview, incorporating
the applicable reservation criteria. If two or more candidates
obtain equal marks, the name of the candidate obtaining
higher marks in the written examination shall be placed
higher in the list. In case, two or more candidates obtain
equal marks in the written examination also, the name of the
candidate senior in age shall be placed higher in the list. In
case the marks of written exam as well as age are also equal,
then the placement will be in alphabetical order.

Part-VI Procedure For Departmental Promotion

17. (1) Recruitinent by promotion to the posts of Senior
Personnel Officer under regulation 7(1) serial no.(2) in the
Service shall be made through the departmental promotion
committee constituted 1n the manner prescribed in
regulation7(2).

(2) The criteria for selection shall be seniority subject to
rejection of unfit.

18. (1) Recruitment by promotion tc the posts of Deputy
General Manager (IR) under regulation 7(1) serial no (3) in
the Service shall be made through the departmental
promotion committee constituied in the manner prescribed
n regulation-7(2),

(2) The criteria for selection shall be merit’.

19. (1) Recruitment by promotion to the posts of General
Manager (IR) under regulation 7(1) serial no (4) in the
service shall be made through the departmental promotion
committee constituted in the manner prescribed in the
regulation-7(2).

(2) The criteria for selection shall be *“merit’.
PART-VII
PROBATION. CONFIRMATION AND SENIORITY

20. (1) Every candidate shall on appointment to the post of
Personnel officer in the service be placed on probation for a
period of two years from the date of taking over charge of
the appointment:

The appointing authority mav for reasons to be recorded
extend  the period of probation in individual cases
specifying the date up o which the extension is granted:




Confirmation

Seniority

Appointing Authority

Provided that, save in exceptional circumstances, the
period of probation shall not be extended beyond one year
and in no circumstances beyond two years,

(2) If it appears at any time, during or at the end of the

peried of probation or extended period of probation, that an
officer has not made sufficient use of his opportunities or
has otherwise failed to give satisfaction, he may be reverted
to his substantive post if he/she holds one or if he/she is
directly recruited, his/her services may be terminated.

(3) A candidate whose services are dispensed with under sub
regulation (2) above shall not be entitled to any
compensation.

(4) Probation shall not be necessary to the promotion posts
of Sennior Personnel Officer, Deputy General Manager (IR)
& General Manager (IR).

Z1. A probationer shall be confirmed in his appointment
after the completion of the period of his probation or the
exiended period of probation, as the case may be, if:-

(a) he has passed the departmental examinations prescribed
by the BOD from time to time,

(b) his integrity has been consistent] y certified and

(¢) he is found fit, in all respects , for confirmation by the
Corporation,

22. (1) The seniority of officers in any category of posts in
the Service shall be determined in accordance with Uttar
Pradesh Power Corporation Personnel Seniority Regulations
-2019 as amended from time to time.

PART-VIII
APPOINTMENT AND TRAINING
23. The appointing authority of the members of the service
shall be as follows:

'S.no | Name Post Appointing Authority _!|

(1. [ Personnel Officer | Chairman |

i 24 | Semor Personnel | Chairman |
i 1 |

= peiteee 0 C= = - - _|

|3 | Deputy General | Chairman .

| Manager (iR) ] |

| 3 Gigneral u"v'Iem:-umf (1R i-l'i::;E-:-‘_f of Directors
| ! F



Submission of
certiflicates

Appointments

24. (1) Before a candidate directly recruited is finally
approved for appointment to the service, he will be
required-

(i) to produce the certificates prescribed in regulations 12,
13 and 14; and

(11) to submit declaration-

(a) of his relationship to any person employed under the
U.P. Power Corporation Limited :

(b) of his being free from debt:

(¢) of all immovable property including house property
owned or acquired by him or a member of his family
dependent on him, full and accurate details of all such
property being given by him in the form prescribed in
Appendix ‘A’; and

(d) for serving the Corporation loyally and faithfully in the
form prescribed in Appendix-‘B°

Note- (1) The appointing authority may, where considered
necessary, institute such further enquiries as deemed
cxpedient regarding nationality, age, conduct, physical
fitness, caste. educational qualification, character
antecedents of a candidate in such a manner and from such
authorities as may be considered necessary. If result of such
enquiry is found unsatisfactory in any respect, the candidate
may be declared unqualified.

(2) The candidate already employed should apply through
proper channel and produce ‘No Objection Certificate’ at the
time of joining,

(3) Persons dismissed from the service by the Central Govt./
State Govt or any other Intuition, shall not be eligible for
appointment.

25. (1) Subject to the provisions of sub-regulation (2), the
appointing authority shall make appointment by taking the
names of candidates in the order in which they stand in the
lists prepared under regulations- 16, 17, 18, and 19 as the
case may be.

(2) If more than one order of appointment are issued in
respect of any one selection, a combined order shall also be
issued, mentioning the names of the persons in order of
seniority as determined in the selection or. as the case may
be. as it stood in the cadre from which they are promoted,



Training

Scale of pay

Pay During Probation

26. All the persons appointed on the posts of Personnel
Officer shall be given a training in service prescribed by
Corporation from time to time.

PART IX PAY AND ALLOWANCES

27. (1) The scales of pay (Matrix Level of pay) admissible to
officers appointed to the various categories of posts in the
service shall be such as may be determined by the BOD
from time to time,

(2) The scales of pay (matrix level of pay) at the time of the
commencement of these regulations are given as follows:

ma_me of Post Pay Matrix Level ‘l
| Personnel officer Matrix Level-10,

S Rs 56,100-1,77,500

| Senior Personnel officer Matrix Level-11 A‘
g Rs 67,700-2,08,700

| Deputy General Manager(IR) Matrix Level-13

| Rs 1,31,100-2,16,600

| General Manager(IR) Matrix Level-14 |

e Rs 1,44.200-2,18,200 |

28. (1} A person appointed to the Service by direct
recruitment during the first year of probation, draw the
minimum pay of the post in the pay matrix level admissible
to him under regulation 27 and shall receive his first
increment when he has completed one year of service, bui
from the date prescribed in corporations orders in the
subject, and has also passed the departmental or other
examination prescribed by the corporation, unless exempted
there from. He shall be allowed the second increment on
completion of two years of service when he has completed
the probationary period and is also confirmed, but from the
date prescribed in corporation’s order in the subject .:
Provided that if the period of probation is extended on
account of failure to give satisfaction, such extension shall
not be counted for increment unless the appointing authority
directs otherwise,
(2) If an increment is witheld from a person during the
period of probation only on account of his failure to pass the
examination prescribed in regulation 21, it shall be allowed
to i on passing the examination with effect from the first
day of the month following that in which the examination is
held and the period during which the increment is witheld
shall count for increment in the pay scale/ Pay matrix |evel.




Canvassing

Pay allowance,
Retrial benefits

Savings

Relaxation

PART X-
OTHER PROVISIONS
29. No recommendations, either written or oral, other than
that required under these regulations, shall be taken into
consideration, and any attempt on the part of candidate to
enlist support directly or indirectly for his candidature will
disqualified him for appointment.

30. Except as provided in these regulations, the pay,
allowance, leave and other conditions of service of a
member shall be governed by the regulations of the
Corporation as framed for the time being enforce,

31.  Notwithstanding anything  contained in these
Regulations-

The conditions of Service of persons who have been
appointed to posts in the cadre of the Service or to posts
declared in addition to the cadre of the Service or on foreign
Service from the State Government or on deputation from
clse-where shall be governed by such terms and conditions
as may have been or may be settled between the Corporation
and the State Government or other appointing authorities
until they are absorbed in the Service of the Corporation

Provided that the condition of Service of such
persons absorbed under the Corporation shall be governed
by the regulations of the C orporation.

32. (1) Nothing in these Regulations shall be construed to
limit or abridge the powers of the Corporation to deal with
the case of any person appointed by the Corporation and
governed by these Regulations in such a manner as may
appear just and equitable:

Provided that where any of the foregoing regulations is
applicable to the case of any person, the case shall not be
delt with in a manner less favourable to him than that
provided by that regulation.

(2) When in the opinion of the Corporation it appears
necessary to do so, the Corporation may make any
appointment or appointments to the service in relaxation of
these regulations, or in partial relaxation of any or some of
the regulations and in case of any appointment which is not
in strict accord with these regulations, the Corporation shall
be deemed to have made the appointment (s) in relaxation of
these regulations.



Delegations

Interpretation of
Regulation

33. The Corporation may, whenever considered expedient,
delegate any of their powers to any officer or authority
under these Regulations or the powers conferred on any
officer or authority under these Regulations to any other
officer or authority,

34. In case of any doubt or in the event of conflicting claims
assessing about the interpretation of any regulation, sub-
regulation or clause thereof, the Chairman’s interpretation
shall be final and binding.

By Order
Board of Directors



APPENDIX ‘A°
(See Clause (c) of sub.regulation (1)(ii) of Regulation (24)
FORM OF DECLARATION

(A)
(For those who do not own any immovable property)

I Hereby declare that | have no immovable property. If T hereafler acquire any immovable property,
I will declare the fact within one month of the date on which acerual of the property comes to my knowledge.

SIENAIIC. . .oeei st s rane e nasis s
DESIPOAON. .. . .o vsvaennesivarsisnesins

(B}
(For those who own immovable property)
Landed Proparty

Land held in Areain | Acguired or | Annual | Estimated | Remark
District Tahsil Village Acres ancestral, if | Revenue Value
' acquired date
1 of acquisition _
| 2 3 4 5 [6 | 7 8
House Property

House situated in No of Acquired or | Whether | Annual Estimated | Remark
SL | Village, | District the ancestral, if | used for Rent Value
No | Town or house acquired date | residential

City of purpese or

acquisition let out pn
hire |
! 2 3 4 5 6 [ 7 8 | 9

If 1 acquire any more immovable property in future, I will declare the fact in the above form

within one month of the date on which accrual of the property comes to my knowledge.

SIENATUTE. .. vees e eaasienin s
RERInation. ..o i i

..............................

N.B:- Immovable property includes house or landed property held under a mortgage or lease.

Property held or managed by or on behalf of an officer's wife or other member of his family, joint
with or living with or in any way dependent on him is for the purpose of the declaration ¢onsiderd to
be held pr managed by the officer himself,




()
(For those who do net have any shares or investments)

I'herby declare that | do not own any shares or other

nvestments. If I hereafter acquire any shares
or make other investments, [ will declare the fact in

the quinquennial declaration for the period

concerned.
SHIBHITE ... o0 v snvesmisnsacinin
Designation........,
I e s
(D)
(For those who own shares or have other investent)
I hereby declare that | possess shares and investment as under
s Shares
SNo | Perticulars | Diatenf | Value of each | Number of Total value Remarks
| | aequisition | share: shares heid | of shares
L ALl T 5 ,r 4 5 | 6 7
» ] Investment
S.No | Particulars Date of making [' Valug | Remarks
e . _mvestment | = =
I 2 | S| T | 5

If 1 acquire further shares or make other invastments, I will declare the fact in the quinguennial
declaration for the pertod concemed.

........................

---------------------------------



APPENDIX ‘B’

(See clause (d) of sub-regulation (1)(ii) of regulation 24)
Oath of Allegiance

[ hereby solemnly declare that during the tenure of my service with the U.P. Power Corporation

Limited, I shall always apply myself loyally and faithfully to the Service of Corporation and that |
shall always maintain absolute secrecy of the affairs thereof and shall

not divulge any information
which 1 shall come across in the course of the performance of my duties ¢

r otherwise.

...........................

Designation

........................
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