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4. immediate and effective steps  shall be taken by the
authorities/managements/ employer to familiarize member df the
HCCs/LCs/ICs with their duties and the manner in which and Inquiryiought
to be conducted on receiving a complaint of sexual harassment pt the
workplace, from the point when the complaint is recelved, tiH the inquiry Is
finally conciuded and the Report submitted.

s. The authorities/management/employer shall regularly conduct
orientation programmes, workplace, seminars and awareness programmes
to upskill members of the ICCs/LCs/ICS and to educate women employees
" @nd to educate women ermployees and women's group gbout the probislon
" of the Act, the Rules and relevant regulation,
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*REVISED ROP OMLY FOR APPEARANCE
ITEM NO.1501 COURT NO.17 SECTION III

SUPREME COURT CF INDTIA
RECORD OF PROCEEDINGS

Civil Appeal ho(s). 2482/2014

AURELIAND FERNANDES Appellant{s)

VERSUS

STATE OF GOA & ORS. Respondent (s)

Date : 12-85-20623 This appeal was called on for
pronouncenient of judgment today.

For Appeliant{s} Mr, Bishwajit Bhattacharyya, Sr. Adv.
*Mr. Atul Jha, Adv.
#r. Pragyan Pradip Sharwma, Adv.
Mr. Sandeep Jha, Adv,
Mr. K. B. V. Srinivasa Reddy, Adv.
Mr. P. V. Yogeswaran, AOR

For Responcenti{s)  os. Ruchira Gupta, Adv,
tir. Shishir peshpande, AGR
%, Harshita Sharma, Adv.
Mr. Deep Marayan Sarkar, Adv.

Mon'le Ms.  Justice Hima Kobla pronounced the
judgeeizf ot “he Bench comprising dun’ble Mr. Justice A.%.
Bopasia ano Her tadyship.

The apepeal is allowed in terms of the signed
vaporiahle Judgment. The conclusieon {Paragraph Nos.706-73)
and directiens (Paragraph Nos. T7-733 in the judgment are
reprodnced nerzunder:

YR, CONCLUSION
“Eyﬁww 76 In the 1instant case, theough the Committeco
g%g%é' appointed by the Disciplinary Suthority did not

hold an inguiry strictly in tzrms of the step-by-
step proceddre laid down in Qule 14 of the ¢o&
{CCA} Rules, nonetheless, we have seen that it dig
furnish copies of all the complawnts, the



-

depositions of the éomplaipaﬁts and the relevant
material to the appellant, called upon him to give
his reply in defence and directed him to furnish
the list of witnesses that he proposed to rely on.
Records also reveal that the appellant had
furnished a detailed reply in defence. He had also
submitted a list of witnesses and depositions.
This goes to show that he was well-acquainted with
the nature of allegations levelled against him and
knew what he had to state in his defence. Given the
above position, nonsframing of the articles of
charge cannot be sajd to be detrimental to ‘the

" interest of the appellant,

71, In fact, the - glaring defects and the
procedural lapses in-the inquiry proceedings tiook

-'place only thereafter, in the menth of May.” 2609,

.when 12 hearings, most of them  back-to-back, were
canducted by tne Committee at a lightning' speed.
On the one hand, the Committee kept on forwarding

*ato’ the appelilant, . depositions. of some. more

-
&

T om

em

2 complainants veceived. later on and those of - other

witnesses and called upon him to furnish His reply
and on the other hand, it ‘directed him to come
prepared to cruss-examine the said complainants and

- Witnesses as also record hic further deposition,

all in a span of «ne week. -Even if -the medigcal

wgrounds taken hy‘the appellant seemed-suspect, the

‘Committee ought to have givern him- reasonable thime

‘to prepare his defence, more’ so- when his- request

for being representad through a iawyer had :already
‘been declined. It was all this undue ~anxiety that

rvhad led to short-circuiting the inquiry proceedings

conducted by the Committée and damaging the very

* fairness of the process.

-

“72.  For the above reasons, the appellant cannot

be faulted for questioning the - process and fts
outcome. There is no doubt that matters of this
nature are sepsitive:and have to be handled with
care. The respondents had received as many as
seventeen cofipldints” from students levelling
s2rious allagétiéqs of sexual harassment "agaipst
the "appellant.But that would not be a ground to
give a complete go by to the procedural fairriess of
the inguiry required to be canducted, more so when
the inguiry could lead to”.imposition of: major
penalty proceed%hgs. i WhQQ‘the legitimacy of the
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decision taken jq dependent on the fqirness of the
Process and  tpe Process adaptey Atselr became

Withstang Judicia} SCrutiny d i wide Ren tqy
interferen, - It jig hot wWithoyt Feason that ;¢ is
S5aid that & fajir Procedyre alon can Quarantee a
fair Qtcome N this Case, tp anxiety of the

Committee of being Fair ¢4 the Victimg of Sexual
harassment, has énded up Causing them greater harm

oF thea "as far as practicable” Rorm prescribed in
Committee for conducting the inquiry has beep
eXercigog improperly, defying the principles of
Raturay justice. As 4 consequence thereof, the
impugned Judgmens upholding the decisjion taken by
the pe of terminating the Serviceg oFf  ¢he

{1} The matte, is "emandegd bacy to the

Complaints Commitee,e Lo take Up  the inqqiry
Proceeqd, 23 they staod gp 5t 2089

(ii}. The Commiﬁtse shal} affory adoquate

oppqrtuniry to the 4nneT lany to defeng himself.

(iii) The appe;lant shall ot seey any adjournment
5 .

(iv) €pore g Uhmittay Y the Commite,

te ¢ Dig Plingp A thorlty app Opriag

Ordey

{(v) Havip Fegary he 1o g Passag ' otime

Che respong ts are ﬂlrected to com lete the ENfire

Procesgg Wlthin threg MBNthg r irst date of

Caring Ixed by ¢, Committee

{vi) Procegyy,, to  pe 1lloway Y  the

Commj ¢+ and the Iis¢ip] 2ry  Auth it hali 4,

Uuide Y the p incisle Naturay Just .

(v11) @ €s appj ed wijjy ere applicahle
e R - -
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be conducted on receijving a complaint of sexual
harassment at the workplace, from the point when
the complaint is received, till the inquiry is
finally concluded and the Report submitted.

{v) The authorities/management/employers shall
regularly conduct orientation programmes,
workshops, seminars and awareness programmes to

. upskill members of the ICCs/LCs/ICs and to educate

women enmployees and women’s groups about the
provisions of the Act, the Rules and relevant
regulations.

- {vi) The National Legal Services Authority{NALSA)

and the State Legal Services Authorities{SLSAs)
-shall develop modules ‘te ceonduct workshops and
erganize awareness programmes to .. sensitize

- authorities/managements/employers, employees and

adolescent groups with the provisions of the Act,
which shall be included in their annual calendar.

{vii} The National Judicial Academy and the State
Judicial. Academies shall include in their ‘annual
calendars, orientation programmes, -seminars and
workshops for capacity building of members: of the

~ ECCs/LCs/ICs established in the High Courts and
<t~ District Courts and for drafting Standard:Operating

<Frocedures (S0Ps)} to conduct an inquiry .undey: the
Act and Rules. '

{visi) A copy of this Jjudgment shall be
transmitted te the Secretaries of all the
Ministries, Government of 3India who shall ensure
implementation of the directions Dby all the
concerned Departments, - Statutory rAuthorities,
Institutions, Organisations etc. under the control
of the respective Ministries. A copy of the
judgment shall alsc be transmitted to the Chief
Secretaries of all the States and Union Territories
who shall ensure |, strict compliance of . these
directions by all the concerned Departments. It
shall be the responsibility of the Secretaries of
the Ministries, Government of India and the Chief
Secretaries of every State/Union Territory to
ensure implementation of the directions issued.

{ix) The Registry of the Supreme Court of India
shall transmit a copy of this judgment to the
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Director, National Judicial  Academy, Menber
Secretary, NALSA, Chairperson, Bar Council of India
and the Registrar Generals of all the High Courts.
The Registry shall also transmit a copy of this
judgment to the Medical Council of India, Council
of Architecture, Institute of Chartered
Accountants, Institute of Company Secretaries and

the Engineering Council of India for implementing
the directions issued.

{x} Member-Secretary, NALSA is - requested to -
transmit a copy of this judgment to the Menher
Secretaries of all the -State Legal Services
Authorities. Similarly, the Registrar Generals of -
the State High Courts shall transmit a copy of this
judgment to the Directors of the State Judidial
Academies and the Principal District
Judges/District Judges of their respective States.

(xi) The Chairperson, Bar Council of 1India and
the Apex Bodies menticned in sub-para (ix) abgve,
shall- in turn, transmit a copy of this judgment to
all the State Bar Councils and the State Lavel
councils, as the case may be. S I A

78. Yhe Union of IYndia and all States/UTs are
directed '- to file their affidavits within eiight
weeks Tor reporting compliances. List after eight
weeks . ” A

(NEETY KHAJURIA) (R.S. NARAYANAN)
ASTT. REGISTRAR-cum-PS " ~COURT MASTER

{Signed reportable judgme?t is placed on the file.)
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ITEM NO.1501 COURT NO.17 SECTION IXI

SUPREME COURT OF INDTIA
RECORD OF PROCEEDINGS

Civil Appeal No(s). 2482/2014
AURELTIANO FERNANDES Appellant(s)
VERSUS

STATE OF GOA & ORS. Respondent (s)

Date : 12-85-2023 This appeal was called on for
’ pronouncement of judament teday,

For Appellant(s) Mr. Bishwajit Bhattacharyya, Sr. Adv,
Mr. Arul Jha, Adv.
_ Mr. Pragyan Pradip Sharma, Adv.
" Mr. Sandeep Jha, Adv. )
‘ Mr. N. B. V., Srinivasa Reddy, Adv.
Mr. P. V. Yogeswaran, AOR

For Respondent{s} Ms. Ruchira Gupta, Adv.
Mr. Shishir peshpande, AOR
Mz . Harshita Sharma, Adv,
Mr. Deep Narayan Sarkar, Adv.

. s
T +

Hon'hle Ms. Justice Hima Kohli pronounced the
judgment of the Bench comprising Hon'ble Mr. Justice A.S.

Bopanna and Her Ladyship. )
The appeal 1s allowed in terms of the signed

reportable judgment. The conclusion (Paragraph Nos.78-73)
and directions (Paragraph Nos., 77-78) in the judgment are

reproduced hereunder:

M. CONCLUSION

70 In the 1instant case, though the Committee
appointed by the Disciplinary Authority did not
held an inquiry strictly in terms of the step-by-
step procedure laid down in Rule 14 of the CCS
{CCA)} Rules, nonetheless, we have seen that it did
furnish copies of all the complaints, the
depositions of the complainants and the relevant
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Disciplinary Authority,

0. DIRECTIONS
77. To fulfil the promise that the +PoSH Act
holds out to working women all over the country, it

is deemed appropriate to issue the following
directions : '

(1) The Unjon  of India, all ﬁ;ate
Governments and Ynion Territories are directed to
undertake & timebound exercise to verify as to
whether all the concerned Ministries, Departments,
Gavernment  organjzations, authorities, Public
Sector Undertakings, institutions, bodies, etc.
have constitured ICCs/L{s/ICs, as the case may be
and that the composition’ of the said Committees are

strictly in terms of the provisions of the BoSH
Act. ' h

(11} It shall bhe ensured that necessary
information regarding . the constitution  and
- composition of ' the ICCs/LCsS/ICs, details of the e-
mall IDs and confact numbers of the designdted
person(s), the probedure prescribed for submitying
an online complainit, us also the relevant.ruﬂes,
regulations anﬁfinkernql nolicies are made res ily
available on' ihe website of the concerned
Authority/Functionary/orgahisationlxnstitution/ﬁody
, @S the case may be. The information furnished
shall also be updated from time to time.

{i1i) A similar exercise shall be undertaken by
all the Statutery bodids of professionals. at the
Apex level aqd "the State level (including those
regulating dactors, iawyers, architects, chartdred
accountants, cosi - sccountants, engineers, bankers
and  other  professionals), by  universities,
colleges, Training Centres and  educational
institutions ! and’ by government and private
hospitals/nursing homes, -

(iv) Immediate and effective steps shall be taken
by the authorities/. managements/emplovers to
Tfamiliarize members of the ICCs/LCs/ICs with their
duties and the manner in which an inquiry ought to
be conducted on receiving a complaint of sexual
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harassment at the workplace, from the point when
the complaint is récelved till the inguiry is
finally concluded and the Report submitted.

(v) The authorities/management/employers shall
reqularly conduct orientation programmes,
warkshops, seminars and awareness programmes to
upskill members of the ICCs/LCs/ICs and to educate
women employees and women’s groups about the
provisions of the Act, the Rules and relevant
regulations.

(vi} The National Legal Services Authority(NALSA)
and the State Legal Services Authorities(SLSAs)
shall develop modules to conduct workshops and
organize awareness programmes to . sensitize
authorities/managements/employers, employees and
adolescent groups with the provisions of the Act,
which shall be included in their annual calendar.

(vii) The National Judicial Academy and the State
Judicial Academies shall include in their annual
calendars, orientation programmes, seminars and
workshops for capacity building of members of the
ICCs/iCs/ICs established in the High Courts and
District Courts and for drafting Standard Operating

 Procedures (SOPs) to conduct an inquiry under the

Act and Rules. : Cow oy

(v111) A  copy of this judgment shall Dbe
transmitted to the Secretaries of all the
Ministries, Government of India who shall ensure
implementation of the directions by all the
concerned Departments, Statutory Authorities,
Institutions, Organisations etc. under the control
of the respective Ministries. A copy of the
judgment shall also be transmitted to the Chief
Secretaries of all the States and Union Territories
who shall ensure strict compliance of these
directions by all the concerned Departments. It
shall be the responsibility of the Secretaries of
the Ministries, Govermment of India and the Chief
Secretaries of every State/Union Territory teo
ensure implementation of the directions issued.

(ix) The Registry of the Supreme Court of India
shall transmit a copy of this judgment to the
Director, National -Judicial  Academy, Member
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Secretary, NALSA, Chairperson, Bar Council of India
and the Registrar Generals of all the High Courts.
The Registry shall also transmit a copy’ of this
Judgment to the Medical Council of India, Council
of Architecture, Institute of Chartered
Accountants, Institute of Company Secretaries and
the Engineering Council of India for implementing
the directions issuved.

(%} Member -Secretary, NALSA is requested to
transmit a copy of this judgment te the Member
Secretaries of all the State Legal Services
Authorities. Similarly, the Registrar Generals of
the State High Courts shall transmit a copy of this
judgment to the Directors of the State Judicial
Academies and . the Principal District
Judges/District Judges of their respective States,

(xi) The Chairperson, Bar Council of Tndia and
the Apex Bodies mentjoned in sub-para (ix) abowve,
shall in turn, transmit a cony of this judgment. to
2ll the State Bar Councils and the State tLewvel
Councils, as the case may be.

78. The Union of India and all States/UTs are
airected to file their affidavits within eight
weeks for reporting compliances. tist after eight

waeks,”
{REETU KHAJURIA) {R.S. NARAYANAN)
ASTY. REGISTRAR-cum-ps COURT MASTER

{Signed reportable judgment is rlaced on the file.}
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ety g@@wmamme,asme case
T sts o mmhmmvnqm cluslonathatsthodallegation againstithe
) - respondenthasngtby ; ommendtothe employer

e mmﬁaandﬁm%&&mc@m haty no:acHondsres wired:to.betaken in the

gy ;nagtenr i

e I _eprgsmbcd;ggg} 1o
i (li) to deduct.i:onatwlthsmdlngﬁanythmgyn.gmaa&serﬂce rules
g _%m . .applicable,to;the tespondentifromitheisalary.or-wages of the
e respondent such.sum as it may.considenappropriate to be paid

to the aggrleved woman-or: to.her«legalzhelrs, as it may

determine, in accordancewiththepravislongofsecion 15::..
P +Provided, @g%mg_;@gpgp&oya@mblm make such

e, deduction from. theusala gfithssrespondepususgiobis being
: iFessaian.afimploymantiomay direct to
4 sw.,z,g,,,wé’;*;; flteyg ,;, % SULHS gg@ggggwgw:
nicasothezespondent fails to pay
, . Lo s fﬁ'.f{;éj@;,g (ﬂ)}g‘ﬂl ; ' aliCommiittee or, as
o Np? mm@%@wﬂwrdtho order for
¥ glandgrevanue to. the

' AEE R ' Y

covbunbetggny . DR
il concemednlstrictomcen

{4) The employer or: they) %&}Q&%@Oﬁygx‘%shallgact rupon: the
- recommandauon_ withlnsbg.y days of its receiptbyhim.
o 14, wgunlshmentfovfalse urmalic;ous cdxinplalntnpd falsaiavidence
oo ﬁg(l]%ﬁ Where the Internal Committne or the Local Lommitteq, as the case
may be, arrives at a, conclusion that thewllegann; against the
respondentls mancious m}the aggﬂeve | woman orany.other person
P maldng the complalnt has made the complalnt_knowlng Ittobefalse

ol B the aggrieved: woman omny other: person making the complant
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. ggﬁgtha&lstﬁct Officer

2 ed. communlcamd or

@Mhmmnyépmnnienmmd- ithithedd "tggtgﬂdlawmdm with the
= complaint, inquiry orany recommenda Wgns or acdon to be taken under the
%g} u;ﬁ@mﬂdﬂu& of this‘Act; conmvanesgtha Pr fons of §ectlon 46, he shall be

<7 sliable for-penalty:in acmrdancaswiﬂx?tha%pmvyiong of the service rules

= ,eg@appllcabis to the-sald person orswhere ) no such servica rules. axlst. Insuch:

~annerasmaybe prescribed
. %&1&@@“#3] - L RS T NP
do ag (1) &5 Any person aggrleved from the rg;ommeadaﬂpns madeunder sub-
- ‘section’(2).of sect!omlBsorfundergclause (1) onclausa (1i) of sub-
BT ~-section:{3):of sectiomzaﬁor’esubsecdo
i g& . section %14&%0:‘#;&0&(; 78 onkin

in force, the: PBNOH%38WWMmﬁprnn appeal ln such manner
N asmaybepmcﬂbed_\w.@ A LR N

(2) Theappealunder. suh-section [1] shall heprefemd within a period
of nlnetydnyscftha recoxmnendaﬂons
- Chapter-VIi +
DUTIES OB-;‘EMPLOYEw v
19, +Duties of employer o
. .. Bvery employer shall

[a} provide a safe. worldngwnv!ronmantfatsﬁm workplace which

& o wwoo . shallinclude safety;fram the parsons coml:;glnho contact at the
e et workplace; - 0 nit o

| (b display.at: anyscomplq%tgpsipgcadn@m 5 w__,__rkplaco.%the penal

consequencewnﬂ%segual%harassments «andthe order

constituting, the Internal:Committee under sub-section (1) of

P
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%(1) ?r;sub-section (2) of
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LT %Mbafshnllﬂn,;a

wdriai it vty
fna amn %@g@mmemamay
n.each len 988 prenang, iy suchiform and at such

_my&w same

(i aéppinyemall ids

yhere mwuchmepw!zm@g@ &praé
_ _ﬂ&lfmmxé_: ;

AEL SR § T o

L"@Pj"’

smaomw’m* fﬁﬁi'f shd

*.E [SE O SRR I L f% o8 »g{’i

8 rgﬁﬁh&appropmmﬁovemmen&shall manitor the unplemantanon of thig Act
“and maintaindataon m&numbex%oﬁcases ﬂled nnd dlsposnd of in respect of
- allcases ofsmnlharassmantabworkplace '
24.gwppmpﬂam@covammonttotalmmmmmpublldsatheAct
Theappropriate Goverument may, subjecg gc the gvallabllltyof finandlaland
Cjriotherresources--: o w GRS

|

i es ¥E

o qu

s éﬁ%?a (ﬂ)

formulate orientation and dira %ﬂn pro
- sthe Local Committee" "’“‘*‘”"‘“ “

~develop ﬁmlevam;%finfoggdoq; aducgtipn{?communjcation -and
-+« tralning materialsiand o

es,wadvance :
slons ofthlsActpmvidlng

by

LT gy

ethe undmtandlngof tha‘publfq g’hg provj:

farpmmcﬁonagajnstsexualharassn}entnéwomanatworkplace,

Hig &

: @ﬁfonthe members of

L ST 2

cod sl o

25. %@%Pownr to call forinformation an_d gniggcgghéogmcords Fo o

(1] The appropriate Government, on, b%ngggggedmam Is necessary
i the public- intcrest rm%tn e Interest of women;employees ata

e L

LA S

3

e

(@)

W

~ workplacatodoso, byorderin wgit{ng- .

éf-; N

call'upon any emmgyegp%Qism%Ommpm furnlsh in writing
such: infomadon relating;,to sexual:harassment as it may

‘requdre;.

authorise any: officer. to make: inspecﬂon ofsthe%records and

workplace in relaiu_o%? ) sexyal harassment, who shall submit a
report-of such. inspecrlon to It ‘within:such:period as may be
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o wu‘w‘w’ﬂhn.j [P

Rt %Q’Gﬁ mgzameMIMQfme foregolng
S MAY; "dﬁfonallgomynfmgfollowmg matters,
nameiy'- T PN
(“J _thefees oriallowances;to, bﬁspnld»mhaél\damhm under sub-
o secdon(il»)nfgacttpgﬁ“ o g i
| e MO anomlaatlonspﬁmgmbamnndmmwg(c)%oﬁmhqemon (1) of
_ S&Cﬁqn?, ;s\:; SRLNiE

S owTig.

(cJ ‘the :feas: ongallo

o - Membersindersyl
..-ffif_éi@J gthey ﬁ%‘f"nswm:

secﬁon 9 {

L. PR £ .
b ',_.:s_;_*;;#-}gg;

o alf) g;theépqwersafons akinganyi
... -section (ZJnfsectionn. Hare o -
'- B (g] the reliefto bemmmmended underdau.se (c);:ofsup-secﬂon (1)
aeniie o OFSEEHORIZ; e atoed foor o B P e o
o (h) ..the manner of: acﬁomto be taken under. clause (i} of sub-section
(3] ofsection13;
(1) themanner ofaction to be taken undersub-sections (1) and (2)
- " of section 14; - |

{1} the manner ofaction to betaken undepsection 17;
(k) themanner ofappcal undersub-sect!on (1) of section 18;
(1) - the manner-of organlslngagm;kshcpsﬁammnm ‘programnes -
for sensitising the amployeas and orlentntlon ‘programmes for
‘the members .of. thej IntemahComnuttes underzclause’ {c) of
sectfon19;and =
(m) The form and time forpreparation.ofannual Teportby Interna]. -
Committee and. thag Local. Cammittee under sub-section. (1)'of
- section 21.
(3) Every rulemade by.the Central Government under this Act shall be
- lald as soon as may:be-after it.is made, before<each House of
Parllament, while it is in session, for a total:perifod -of thirty days
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10a) %@mﬂ%mmen@o%Wamen =at+Workplace
: nxfm-}zo:s (140f2013);

Compmmﬂé&mifnlﬁ “ggixi;pmlttec or the Local
Cc;mmittae,asmamemaybe,

;7s§

ol “”55 %@) %‘ mddenm“m5““€in¢1,dent§0f§saxual%hamssment*as defined in
o ﬁgéfg i ;dausem)nfsecﬂonzzés-gg%;%%éf %‘i‘ b .?,«:

x people*with‘spedﬁl*n_

. differencesand needs; +6 " .
%ﬁ;ﬂés*sﬂ s éﬁé i
-words and.aexpres__sléo ns used h
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The Member appnlntedgf oxrgx%gm;oygﬁtw‘xznn~government
organisations -shall: be. entiﬂed§to‘an¥ailowanceaof ‘two hundred

. ..+ Fupees per'day forholding! tha p,mceedlng&of theInternal Committee

and also me-:elmhumemgnbofamvahcost:fincurmd in travelling by

traln-fi three: tieryainiconditionforeairvconditioned: bus and. auto
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)&ﬁﬁub]athetpmgis na%oﬁgacﬂozi?ﬂ’%amho%ﬂmezof filingsthe - .
Bile & hall%subq;n:ﬁm%thm Complaints -

W@oggmm «supporting
drgggsoi{he&yimqsses.

-a.?«_& v swf‘}z*g; . ‘ﬁi"‘zi'\f =

teashallmake :
g 1 %ammnc@mmthepnnaplé%l}fmmmljusﬂm
;o w-3{8}.  The Complaints: Commlttaecsshall haveithe: right*to termtnate the
inquiry. pmceedlngs o;;to giva an ex-parte decision on the ccmplalnt,

oo i the complalnantgmrgsrespondant%falls,%dlouﬁsgfﬂdent cause, to
s R e ,&presen;hemlfaorghlmsnmfomﬂlmmconsewuvezheadngs convened

NAIUPII R :-s1bytheChalrpmanor.BJutdlngOfﬂcex;asthecasemaybe.
¢ el g Provided thatsuch, tennlnaﬁonnrex—parbaordermay not be passed

5 1 ‘wﬁma ;wimoutglvinggngtfmmwﬂﬁngfﬂﬁeendaysinadvance.totha party

lioy §i grleg "f_f.i_wlegalfpracdtionerto i
Gthemiingh W}.;; &%&nygshg&né&ﬁ%mmedlngsgbefom ISR ¢
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