D

3R U291 WaR BRURLE s
(BRI IWSR ST ITFH)
U 9aH, 14-90F 7 @S

. CIN: U32201UP1999SGC024928
T 551 -Taf{aw vg aofdo-fto/arenTier/ 202037

Bl Y
A R 2013 B gR-179 T frm B aifed ot weRET
aﬂ%ﬁ—ﬁ,%@ﬁﬁ@mmﬁ%mwa@mﬁmmmaﬁom
TR FRUNTH o & Fvo #vsed 3 Rais 14/08 /2000 @7 T 159(39)dT 95w H
%ﬁvﬁﬁv%aa%arquﬁmmmuowm%oﬁmaﬁmﬁ(w)a%
wwa@aﬁaﬁwa%aﬂwwwa%wﬁmﬁmﬁ@ﬁﬁﬂmﬁ%g‘em
TR BRUNEE fH0 R ST (GFR) V@ RfREE 2017 3w (7fh) @
faffe—s (rdf & i) Rivers (18] o1 amem) wr—s (= & w9 ol e
yishd) & fafam—16 vd fafrgw—17 (=it 89 wwe wik) qon Rfm—of) @ ama
wo URRIR-Y o w19 @1 SuRfRE-2(c) ¥ W gRRre-g @ AR
iferaT & w02 H AT MRMFIER WeiRa (Gom watem) R o 2 —
““30¥0 TaR BHRURLE fto 3@ sifdmean (sez) JAat
tafeaEet, 2017 (vem Hettam)
AT ¥ wafera =awT Hefea =ger

1 2
5. Sources of recruitment — 5. Sources of recruitment —

e - 01/09/20207

Recruitment to the cadres of the Service
shall be made as follows:

Recruitment to the cadres of the Service
shall be made as follows:

(a) Junior Engineer (Trainee) : (a) By Direct Recruitment:

(1) By direct recruitment from Junior
Engineer (Trainee) selected with the
procedure laid down in part V of these
Regulations.

- By direct recruitment from Junior Engineer
(Trainee) selected with the procedure laid
down in Part-V of these Regulations. - 75% _

(b) By Recruitment through promotion:

(11) By promotion in accordance with the
procedure laid down in regulations of

Part-VI.

(I) By recruitment through promotion in
accordance with the procedure laid
down in regulation-16(B) of Part-V1. -
16.67 %

(ii) By recruitment through promotion in
accordance with the procedure laid
down in regulation-16(C) of Part-VI, -
8.33%

. 6. Reservation : ‘

6. Reservation of Posts-

(1) 40% of the vacancies in the Junior Reservation in direct recruitment shall |

Engineer (Trainee) shall be reserved for
such of those to be appointed by
promotion who satisfy the requirement of
these Regulations.

be made in accordance with the orders of
the State Government in force for such
reservation at the time of recruitment and |
adopted by UPPCL. ‘
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(2) Reservation in direct recruitment shall
be made in accordance with the orders of
the State Government in force for such
reservation at the time of recruitment.

Provided that total number of
reserved vacancies together with the
carried forward vacancies, shall not
exceed 45% of the vacancies of that year.

16. Selection for appointment to the Junior
Engineer (Trainee) by promotion-

(2)  For purpose of recruitment to the post
of Junior Engineer (Trainee) under
regulation 5(a) (i) a selection based on merit
shall be made from the following:

(b) Members of Technical grade (2) who
have, put in 10 years or more of
continuous service including service
rendered on work- charges
establishment, if they have passed any of
the examinations mentioned in Appendix
‘A’ or 4 years or more of service, if they
have passed [.T.I Examination or 5 years
or more of service, if they have passed
high School Examination or 10 years or
more of service, if they have not passed
High School Examination.

(2) The selection shall be based on a
written test.

(3) The names of the candidates who
qualify in the written test shall be placed in
a list in their order of merit. The merit
should be based on the marks obtained in
the written test.

(4) The number of names in the list drawn
up under clause (3) shall not exceed the
number of vacancies announced at the time
of the announcement of the examination by
more than 25%.

(5) The syllabus for the written test shall
be laid down by the Electricity Service
Commission time to time.

(6) The Electricity Service Commission
will supervise the recruitment process.

(7) The Electricity Service Commission
shall have the power to remove the name of
any candidate from the list drawn up under
clause (3) if his work or conduct at any time
subsequent to the holding of the tests is
reported to be such as to render him unfit
for promotion.

16. Selection for recruitment to the post
of Junior Engineerby promotion:-

(1) For purpose of Recruitment to the post
of Junior Engineer under Regulation 5(b), a
selection based on Seniority cum merit shall
be made among the following:-

(a) The Employee must be regular on the
post of Technician (formerly known as
TG-II)

(b) Employees not having Diploma/
Degree Certificate as per Appendix ‘A’,
must have put in, at least 10 years of regular
service on the post of Technician (formerly
known as TG-I) on Ist July of the
recruitment year under 16.67 % quota.

(c) Employees having Diploma/ Degree
Certificate as per Appendix ‘A’ and has put
in,at least 5 years of regular service on the
post of Technician (formerly known as TG-
IT) will be considered for promotion under
8.33 % quota.

(d) List of employees to be considered for
promotion shall be prepared from the
combined seniority list of Technician
(formerly TG-2) on the basis of seniority,
which shall be known as ‘zone of
consideration’. The list will not be greater
than 1.5 times the vacancy.

(¢) The method of selection process shall
be decided by the Corporation from time to
time.

(f) The employee against whom any
disciplinary proceeding is in progress shall
be considered for promotion conditionally.
The final selection shall be considered only
after finalisation of the disciplinary
proceeding. The matter shall be considered
on case to case basis, by the Departmental
Promotion Committee.

(2) Appointment of the candidate of any |
subsequent selection, shall be made only
after all the candidates of an earlier selection
whose names have been included in the list
drawn up earlier, had exhausted.

&

e
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Provided that nothing in this sub- |
regulation shall be deemed to make eligible
for promotion a candidate whose name has
been removed from the list under
regulationl3.

17. Appointment to the Junior Engineer
(Trainee) by promotion —

(3) Appointment to the Junior Engineer
(Trainee) by promotion shall be made
from the list drawn up under regulation
16(3) in strict order of merit.

(4) Appointment of the candidate of any
subsequent selection shall be made only
after all the candidates of an earlier
selection whose names have been included
in the list drawn up under regulation 16(3)
have been promoted.

Provided that nothing in this sub-
regulation shall be deemed to make eligible
for promotion a candidate whose name has

been removed from the list under clause
16(7).

-Removed-

APPENDIX-A
(See Regulation 9)

A candidate for the recruitment as
Apprentice Junior Engineer (Civil) must have
Passed the :

(D Three years Diploma in Civil
Engineering awarded by Pravidhik Shiksha
Parishad, Uttar Pradesh Or a Diploma
Equivalent there to be recognized by the
State Government.

Note: Diploma received through Distance

Learning Education will not be

eligible.

APPENDIX-A
(See Regulation 9)

A candidate for the recruitment as |

Apprentice Junior Engineer (Civil) must have
Passed the :

(1) Three years Diploma in Civil
Engineering awarded by Pravidhik Shiksha
Parishad, Uttar Pradesh Or a Diploma
Equivalent there to and recognized by the
State Government or from
Institution incorporated by an Act of the
Central/State Legislature.

OR
Three years All India Diploma Examination
in Civil Engineering conducted by All India
Council for Technical Education (AICTE),
Govt. of India.

OR
(2) 4 year Degree in Civil Engineering
awarded by the State/Central University or
institution established by law in Uttar Pradesh
or from any other Institution incorporated by |
an Act of the Central/State Legislature.

Note: Diploma/Degree received through
Distance Learning Education will not be
eligible.

any other |
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APPENDIX ‘B’ APPENDIX ‘B’
(See Sub-regulation 2 (c) of Regulation 19) (See Sub-regulation 2 (c) of Regulation 19)
FORM OF DECLARATION FORM OF PROPERTY DECLARATION
(as Order no.
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